TELL YOUR SUPERVISOR: TAXPAYERS CANNOT AFFORD CADILLAC HEALTH PLANS, PENSIONS WITH
RETIREMENT AT 55, AND 3.5% ANNUAL RAISES FOR 33,000 COUNTY AND SCHOOL EMPLOYEES

FAIRFAX COUNTY GENERAL FUND GROWTH
COMPARED TO POPULATION FY2000-2017
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FAIRFAX COUNTY TAXPAYERS ALLIANCE ANALYSIS BASED ON FAIRFAX COUNTY
FY2002 ADOPTED AND FY2017 ADVERTISED BUDGET PLANS 2/20/16

“Real” means inflation-adjusted. Above, inflation-adjusted salary spending
increased 2 times faster than county population (36% vs. 18%).

FAIRFAX COUNTY PUBLIC SCHOOLS OPERATING FUND
GROWTH COMPARED TO ENROLLMENT FY2000-2017
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FAIRFAX COUNTY TAXPAYERS ALLIANCE ANALYSIS BASED ON FAIRFAX COUNTY
PUBLIC SCHOOLS FY2002 APPROVED AND FY2017 PROPOSED BUDGET PLANS
2/20/16

The Fairfax County Proposed FY2017 budget has a 5.5% real estate tax hike for the
typical Fairfax County homeowner. Since FY2000, the typical homeowner’s real estate
taxes will have increased 154%, from $2400 to $6100, more than three times faster than
household income.

Real estate tax hikes since FY2000
give the county an extra $1.5 billion.
Over the same period, the cost of
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employees have had salary increases 14 of the past 17 years. While there are reports of
teachers leaving for neighboring districts that pay more, the county and schools have no
data about how many left and whether they went to neighboring districts or left the DC
area. There have been no reports of teachers going to the private sector, which no longer
provides pensions, low-deductible health plans, and 3.5% raises. Raises of 3.5%, or
higher, should go to the best employees. Itis too expensive to pay all employees the
premium salaries needed to attract and retain the best employees.
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counter the one-sided information Fairfax County and the print
and online media disseminate about county and school budgets.
Please visit www.fcta.org or mail a contribution to:

Fairfax County Taxpayers Alliance

PO Box 356

Fairfax Virginia 22038
__Check here to be an FCTA member and get the FCTA Bulletin
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